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	OVERVIEW & SCRUTINY COMMITTEE (COMMUNITIES) WORK PROGRAMME 


1.
SUMMARY
1.1 Following discussions with the Chair of the Overview & Scrutiny (Place) Committee. I propose to discuss with the Committee a joint Working Group of Members from this Committee, Members of the (Place) Committee and other Members outside of these Committees who are interested in scrutinising and reviewing recommendations to improve anti-social behaviour in the district. 

1.2
The below issues are suggestions on topics that would merit Overview & Scrutiny Committee (Place) and (Communities) scrutiny. 

· The definition of Anti-Social Behaviour

· Dog fouling

· Street cleansing

· Anti- Social Behaviour in Parks

· The role and remit of the Anti-Social Behaviour Officer

· Review of the procedures to report Anti-Social Behaviour

· Review of other Local Authority recommendations for dealing with Anti-Social Behaviour to establish if these recommendation could work in Mansfield
· Financial implications which would be passed to the Overview and Scrutiny Corporate Committee for scrutiny.
· Fly Tipping

2.
RECOMMENDATIONS
(i) 
That the Committee consider adding a piece of scrutiny work into the Committees Work Programme.
(ii)
That further issues be suggested and agreed for inclusion in the work programme that are within the joint Committee’s remit.

3. 
BACKGROUND

3.1
The Chair of Overview & Scrutiny (Place)  recently held a meeting with the Chief Executive Officer and the Head of Health and (Communities), where it was agreed that a piece of scrutiny by the Members on Anti-Social Behaviour would benefit the Council.  The Chair of the Overview & Scrutiny (Place) Committee presented a report to that Committee on 23 February 2021 to seek the Committee opinions on the creation of a Work Group.  This was well received by the Overview & Scrutiny (Place) Committee Members. However, as the topic of Anti-Social Behaviour are within the remit of Overview & Scrutiny (Communities) Committee it is important to get the Committees Members opinions.
3.2
For each topic officers will undertake any necessary research and provide the requisite background information which will help inform the issue under consideration. The officers responsible for each topic will, however, continue to encourage Overview and Scrutiny Committees (Communities and Places) input to not only gather opinion from elected Members, but to receive more informed feedback and comment on the proposals and issues in hand.

3.3
Members may wish to suggest additional areas of work that are within the remit of the Committee. Similarly, the work programme maybe amended at a later date if Members feel there is the capacity to do so or if an Executive decision within the remit of the Committee is called-in.

4.
OPTIONS AVAILABLE
4.1
The options for the work programme is to approve on the suggested topics or approve none of them; and to suggest additional topics or suggest none at all. 

5.
RISK ASSESSMENT OF RECOMMENDATIONS AND OPTIONS

5.1
The inclusion of Work Groups to scrutinise further issues brought to the Committee as part of the work programme the Committee may not effectively comply with its role and functions as stated in the Council’s Constitution, as well as Scrutiny’s objectives of transparency, accountability and effectiveness in Local Government.

6.
ALIGNMENT TO COUNCIL PRIORITIES

6.1
An effective Overview & Scrutiny work programme will enhance the delivery of the Council’s Priorities & Vision.
7.
IMPLICATIONS

(a)
Relevant Legislation – Overview and Scrutiny is established as a function of 
Council by virtue of the Local Government Act 2000 and subsequent 
supplementary legislation.

(b)
Human Rights – no direct implications
(c) 
Equality and Diversity – no direct implications
(d)
Climate change and environmental sustainability – no direct implications
(e)
Crime and Disorder – no direct implications
(f)
Budget/Resource – no direct implications.
8.
COMMENTS OF STATUTORY OFFICERS

a) Head of Paid Service - The work of Overview and Scrutiny Committee is important in ensuring involvement of all members in the performance of the Council. This specific piece of work will ensure appropriate overview of the process of Anti-Social behavior across all partner organisations including the Council, Police and County Council. 
(b)
Monitoring Officer – No specific comments.
(c)
Section 151 Officer – No specific comments.
9.
CONSULTATION

Chief Executive Officer, Head of Health and (Communities) and Chair of the Overview & Scrutiny (Place) Committee.
10.
BACKGROUND PAPERS

None
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